November 10, 2005

OThereisatimefor all things atimeto preach and a timeto pray, but those times
have passed away. Thereisatimeto fight, and that time hasnow come.O
Peter Muhlenberg, January 1776

VALUABLE WEB SITES www.ccpoa.org - www.calchannel.com B
www.scr ewarnold.com - www.ccpoablogspot.com.
You may E-Mail uswith information or feedback at: thegreenwir e@ccpoa.org.

CHECK THE UPDATED CCPOA HOTLINE @ 1-800-304-5150.

ARNOL D& PROPOSITIONS

Asyouall are aware, al of Arnold@ @eformOpropostionswent down in a flaming bal of
fire on November 8, 2005.We applaud all of our members tha took thetime to vote. With
that said you just need to realize thefightis not over. November 8" just condudes round
one Make no mistake this batle is nota persond fightagang Arnold himself. He could
have chosen to work with us, as we were led to bdieve when we agreed to make contract
concessionslast year. Ingead he and his handlers decided we were weak @irly MenQripe
for the picking. Thetruth is this batle has been taken onto protect the rights and benefits
of those tha Wvalk the toughest best in the state.OAt this time we still have thirteen months
left with the Governaor and his anti-labor agenda Next July our contract will expire. You
had better bdieve hewill be back, with avengeance. If you don®bdieve tha all you need
to dois check the contracts tha are being negotiated with other barganing units. The
rhetoric has already begunin the newspapers. Check the editorial in the Sacramento Bee B
November 10". We still are, and always will be, the evil, greedy Prison Guards Unionin
thar eyes.

THANK YOU FOR YOUR INTEREST IN OTHE GREEN WIREO

Thank you all for theinterest you have shown regarding receiving Orhe Green WireOvia e-
mail. Unfortunaely we need to establish some guiddines tha we failed to putforth before
the outstanding respons we received. First and foremos we mug declinetheinvitation to
nonmembers. Therefore, when you send usyour e-mail address, please indudeyour name



so we can verify you are indeed a member. Secondly we have been advised notto e-mail
the newsletter to any state e-mail addresses, to avoid any problems for you, or us, with our
wondeful employer. So in tha vein we mus have nonstate e-mail addressesonly. In
accordance with the guiddines above simply notify uswith your address at
thegreenwire@ccpoaorg. We will create a data base with only the addresses of those that
are interested. Y our e-mail address will be used solely for this purpose. Each edition will
be sent to you electronically, for your convenience. If you do not have an alternae e-mail
accountcontact, usand we may be able to work something else out This editionwill not
be sent outvia e-mail.

JUVENILE JUSTICE RECONCILIATION

Currently members of CCPOA are attempting to work with managers, in the Juvenile
Judtice Division, to establish a trackable Post Assignment Schedule. Believe it or notthe
CY A has never had the ability to accurately track or ascertain where postionscame from,
and which ones are actudly authorized. This process will become even more important as
the consent decree manddes call for increased staffing. As a part of this process vacations
bidsfor 2006were put on hold. However at this time this GreezeChas been lifted. The
agreement is tha vacation bidswill proceed following the nunber vacation spots tha were
offered in 2006. If additiond funding for vacationsetc. is discovered during this course of
action any additiond pogs will be offered dunng the seconday bid. Thisissue has been on
going for anumber of years. Findly there appears to bealight at the end of thetunnd.

CURRENT TABLES

There are a nunmber of tables going on beween the state and CCPOA. Currently we are
negotiating over CPR, the new education modd, and more unit 12 postion cuts. All
ongong issues can beviewed as they reach there condusonsonthe CCPOA web page
unde labor. At thistime there is an updde pertaining to the protective vest table, in a
message from Steve Weiss, Chief of Labor.

VETERANSDAY 2005
To al of you veterans Bthank you for all that you do, and for all you have done



